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1. Introduction/Statistics 
 
Over the months of March and April 2017, EuroTAB received 57 feedback mails written either 
individually by community members or signed by groups of individuals that share the same view. 
Together, the mails represent around 81 community members.  Feedback collection ended on 30th 
April. We wish to thank each and every person for considering the proposal and for writing to us.  
 
EuroTAB's choice of email as the means of receiving community feedback, rather than using an open 
forum was to ensure that members wrote freely and from their heart, not being influenced by having 
read several other feedbacks. 
 
In the following report, we are offering an analysis of the data we received. The data has been 
categorized and organized under different headings for the sake of clarity and to protect the privacy 
of the writers. The report provides a full range of the responses, while excluding irrelevant remarks 
to the proposal, personal story lines, private contact details, requests for clarification and the like.  
Under each paragraph, you will find a selection of the most frequent comments which fit the 
demonstrated category. We did not include every written response to avoid repetition. 
 
Separately to this report, we have gathered the mails we received, in their raw from, in a table 
format, from which personal contact details have been omitted. The table will be made available to 
you upon request by mail. The numbers, appearing at the end of each quote in this report, refer to 
their source in the table of feedbacks. If you order the table by mails, you will be able to find the 
quote according to this number. 
 
 
 
Statistics  
 
Table 1: Statistics as of 7th May 
 

Number of persons giving feedback positive negative neutral positive % negative % neutral % 

Trainers/Trainer Candidates 24 4 18 2 17 75 8 

Assistant Trainers 21 14 2 5 67 10 24 

Practitioners 36 35 0 1 97 0 3 

Total 81 53 20 8 65 25 10 

 
 
To our question do you support the opening of the doors, 53 are in favour of the idea versus 20 who 
are against. 8 responders were neither for or against.  
 

It seems that the dividing line between support to opening the doors and opposition to the idea 
stems from two different perceptions: 

The one holds the view that by embodying the method through practicing it professionally and 
personally at increasingly higher levels, one becomes ready to teach in a professional training 
program. The other, sees teaching in training programs as a profession onto itself that can only be 
mastered by long term presence in trainings. 

There were several aspects of the proposal that were not fully understood by some of the readers.  
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Separating  quantity  from  quality 

Currently all of the international agreed upon policies go into great length to define the quantities 
needed for a person to make an application, be it AT, Trainer or a training program. Some of the 
policies, such as the streamlined policy to trainer, discuss the quantities of days spent in trainings 
and in which capacity at great length and elaboration, with various options for exceptions and 
variation.  

In the spirit of "looking at this from the other side" (Dr. Moshe Feldenkrais – Amherst); EuroTAB 
offered the idea of not defining quantities in the policy. The idea was for the applicant to bring forth 
their arguments as to their readiness for the position of trainer, offering the quantities that fit their 
personal portfolio. This does not suggest that graduating a FPTP with no further days of presence in a 
training will suffice for becoming a trainer. This only suggests that those days do not need to be pre-
defined. 

Equivalence 

The examples used in our presentation were illustrations of several possible cases, they do not cover 
the full scope of highly proficient practitioners that we are referring to. The proposal addresses 
Feldenkrais professionals with substantial practices, who have a deep understanding of the method 
and rich teaching experience of it in various capacities – be it in universities or otherwise, there is no 
particular preference to academics.  

There is no intention to depart from the experiential learning which is the way of our method, into 
academic or intellectualization. However, pedagogical approaches that come from the field may be 
useful to vitalize trainings and increase interest of practitioners to join the trainer path and motivate 
practitioners to in courage their students to join training programs. 
 
  

2. Supportive/Positive Feedback 

There were many positive reactions, some of them without further comment, some of them pointed 
out why they liked the idea of opening the doors. Much of the feedback expressed the feeling that it 
was high time for a change and that the community and the profession itself needs to move on. 

I welcome your proposal for alternative pathway to becoming a trainer. First it fits the spirit 
of Moshe in finding several ways for doing the same action. Second it adheres to the 
statement of making the possible, comfortable and aesthetically pleasing.44  

All I can say, is it's about time. Thank you Eurotab for starting the process.11 

"Opening the door" is an excellent idea that could benefit the entire profession.12 

I find the idea wonderful, the project very valuable and I appreciate the amount of work, and 
thinking and caring behind it.13 

I felt moved, excited and very happy to listen and read.14 

The EuroTab proposal for an alternative path to trainership is highly exciting to me. I very 
much hope it will pass, and that NATAB will follow suit.15 

Your concerns about widening our reach within other fields and maintaining prestige are well 
founded.22 

Establishing equivalence is a very good idea!33 

 
 
 

3. Reasons and Benefits of Opening the Door  
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I particularly support the view that this new pathway would encourage and enable people 
working in different fields to bring the method to the fore as trainers and that is a much 
needed function, to ensure the method keeps moving forward.43 

Without widening the staff of trainers, we face the eventuality of losing our impact and 
influence on the public at large. The additional trainers have the potential of advancing the 
quality of the Feldenkrais Method.6 

Being more inclusive will not only broaden the base of expertise, but also address the 
bottleneck that is preventing new trainers from being approved.12 

I’d love to see more quality trainers with diversity teaching in our community.16  

I think this will open up the profession, welcoming in new creative people with extensive 
experience in the Feldenkrais Method as well as in other professional settings.19 

In my view this is an important step towards the innovation and spread of our method. ... 
Having a variety of pathways to accredit trainers will produce a greater variability among the 
trainers. This will enable the formation of new and versatile methods of teaching the method. 
Only through this process will our method develop and expand.36 

I feel that without a change that would bring fresh people with a new point of view, a change 
that would welcome people from related fields and short enough to make that goal 
reasonably achievable, we are sentencing our method to oblivion.40 

  
 

4. Negative Feedback 
 

It is not a clearly thought out idea.  It has too many unconsidered ramifications.  From the 
paradigm I function…it sounds like a really bad idea.28 

I am not sure why you feel this is necessary and I feel your approach though seemingly 
rigorous is nonetheless misguided.24 

...if this proposal is accepted I would find it the beginning of the breakdown of the entire 
system. Maybe this is what some are interested in.39 

 

 

 

 

 

 

 

According to the feedback, opening the door: 
- Will make the community stronger, richer, more diverse, vibrant, creative, 

better known, respected and refreshed. 
- Will prevent the community from losing impact on the public. 
- Will broaden the base of expertise. 
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5. Reasons for Refusing the Proposal 
  

 
 
 
 
 
 

 

 

Is there really a need for this? Is the need self-serving?  Is it for a few who have just been 
unwilling to go through the process?28 

the ‘special art’ of teaching the FM at the level of training future Teacher/Practitioners is 
developed over many years of observing those with more experience and nothing can replace 
this55 

…a long ‘apprenticeship’ with those more experienced has been the most effective means of 
‘learning the craft,’ and has worked quite well in all of these years since Moshe stopped being 
able to teach.55 

We think that there are very good reasons to include the trainer community before and even 
at the end of the process to become a trainer. ...  Although this is an interesting suggestion 
we wonder who would decide about this equivalence. The only body of persons eligible to 
grant such a status would be a group of trainers in the Feldenkrais Method. Most members of 
the TABs are not qualified as trainers, how could they evaluate such competencies?29 

 

 

6. Challenges  
 

 

 

 

 

 

 

The challenge will be in determining what is an appropriate equivalence.  I trust that you will 
know how to evaluate the portfolios you will receive.14 

The attention and effort that will be required of a Shepherding TAB will be enormous, and the 
other TABs will certainly have an increased workload as well.26 

Most members of the TABs are not qualified as trainers, how could they evaluate such 
competencies?29 

But the more hidden problem still arises if we are not clear who does the evaluation of the 
portfolio? The TABs? And who are the TABs? Trainers? Education directors? What are their 
various credentials for decision-making?34 

Will trainers approved through this model be accepted by other trainers? Could this policy 
unwittingly create a two class culture, those who are "real" trainers and those who've done 

Most important reasons to be against: 
- Doubt about the need to have an alternative to the current 

situation. 
- According to the AP policy, it is not mandatory that applicants 

work in trainings before applying. 
- According to the AP policy, it is not mandatory to involve a STG 

or go through a mentoring process. 
 

People care about: 
- The increasing workload for the TABs. 
- The TABs’ work will be more demanding. 
- Some also imply the TABs are not competent and experienced 

enough to evaluate this process. 



 

EuroTAB   Alternative Pathway Consultation Phase Report 01.06.17 

the "alternative?" If so (and I hope not) would we be creating possibilities for which no 
purpose exists?41 

 

 

7. The Idea of Establishing Equivalence 
 

 
 
 
 
 
 

 

I really appreciate the focus of proving the individual competence through this process of 
Equivalence, which is completely different to the current process of becoming an AT and 
finally a Trainer. And which is in most other professions the usual way nowadays.51 

 

It does not appear that you are sacrificing rigor but have done a great deal of thinking and 
planning to ensure equivalence.22 

Being good at one job might, but surely isn’t necessarily, the training for another job or role.28 

You even propose that parts of the reputation of these people inside the academic system 
would shine onto the method by allowing such people to educate our future generations. This 
might end up in the Feldenkrais Method being a supplemental field in other academic 
educational domains and thus we would lose our independent profession.29 

We would fear that opening the status of being a Feldenkrais Trainer to people mainly or 
solely involved in the academic field without the necessary experience in organic learning 
processes could weaken our method.29 

 

EuroTAB comment: In the examples we used to illustrate possible suitable candidates for the 
alternative pathway there were some academics. This created the misconception that we suggest 
that professionals in other areas than the Feldenkrais method can cross over to Feldenkrais method 
by a process of equivalence. We wish to clarify that EuroTAB's proposal was created for highly 
proficient Feldenkrais practitioners who are graduates of a TAB accredited FPTP and who are deeply 
embedded in the practice of the method. 

Furthermore, although titles and recognition are important from a prestige point of view, we regard 
the Trainer title as a functional title, which is intended for professionals who wish to teach in training 
programs.   

 

Establishing equivalence is seen as: 
- A suitable opening (alternatives in learning, curriculum etc.) 
- Well thought out (still rigorous) 
- A risk: it will intellectualize the sensory-based FKM 
- A risk: applicants may have academic experience only instead of 

experience in organic learning -> weakening of the Method 
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8. Known difficulties with the current pathway/system 
 

 

Why do we have an apprentice/master model of advancement in our method? It is outdated 
and subject to subtle influences where the masters don’t necessarily want more apprentices 
to enter their market share of work.34 

The sooner we find a good balance between holding high standards and welcoming new and 
even radical thinking, the more likely we are to have our Method be vital and alive in the 
world.19 

If we believe that there is only one way to teach the Feldenkrais Method, then those who 
want to teach it should be trained and get experience and expertise in exactly this 
way,  which is what the current policies support. But, if we think that there are many ways to 
teach the method, then we need to identify, accredit and certify those individuals in our 
community who are experts in our field, in applying it and teaching it in different ways, in 
different environments. We want to be able to assess them and certify them as (top level?) 
experts in the Feldenkrais Method, which is much more vast than being a trainer in an FPTP.49 

The existing system is built as a hierarchic pyramid in which only few members can train and 
spread the method. This situation narrows and limits the spreading out of our knowledge and 
mission. The AP has the potential of widening the head of the pyramid and thus will enable a 
much wider and versatile spread and development of the method, which should have been 
done long ago.36 

I've always felt it was sad that the people who went out into the world, developed successful 
practices and therefore didn't have time to follow the trainer candidate protocol should be 
penalized.11 

The trainers are very busy building and teaching trainings and it is not easy to find a trainer 
who will agree to accompany and mentor.14 

The current requirements for candidacy require a mentoring committee which can be 
impossible to coalesce. The current trainer pool is not necessarily equipped or available to 
perform this function for trainer candidates.34 

Gaining enough experience (hours) in a training program. This is currently quantitative and 
hard to achieve this level of employment given the excess number of assistants relative to 
programs34 

Quality of experience in FPTPs.  I know of many assistants who have been hired a lot but 
never do more than give FIs. So whilst they may gain an observation of FPTP-based skills and 
knowledge it is not first-hand experience via ‘doing’34 

Much of the feedback relates to known existing difficulties/problems with the current situation: 
 
- The narrowness of having just one path to become a Trainer. 
- Having to attend trainings for many years is not affordable financially or from an organizational 

standpoint (closing private practice etc.). 
- The current pathway feels strange. 
- The fact that there’s not enough work for ATs and not many Trainers who are willing to mentor. 
- Changes, radical thinking, new approaches are perceived to be a difficult issue in the Feldenkrais 

community.  
 
All in all this feedback mirrors EuroTAB’s rationale for creating an alternative to the current pathway. 
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I could not imagine sitting through the years and years of assisting trainers without the 
freedom to teach on my own.17 

I’ve been an Assistant Trainer for roughly 10 years, but have never been interested in having 
the kind of role I sense is accorded to assistant trainers.19 

I’m sure that there are many practitioners with a lot of experience, that simply could never 
afford to become a trainer with the regular pathway.33 

I congratulate you for your openness, especially in view of the fact  that for many years there 
has been no breakthrough in the policies for professional development in the method.14 

 

 

9. The Documents: Policy, ToE, etc.  

I like the layout of responding with the multiple questions as guides for how to answer any 
given question. I also appreciate being able to rate ourselves on our learning/skills.18 

The variety of approaches to assessment--written, audio-visual, etc.--will take advantage of 
an individual applicant's strengths while not permitting weak areas to go unnoticed, and 
there seems to be adequate supervision by the TABs.22 

I believe that the process must be simplified. Perhaps what is needed is to establish a school 
which shall open its door to a wider audience. This school's program shall train the candidates 
at the required level. This school, therefore, will set the highest standard of equivalence for all 
those interested in becoming trainers.27 

 
 
 

10. Suggestions for Further Development of Process 
 

If it turns out that you have enough support to act on this, I would strongly suggest that you 
do not make it policy, but make it a test pilot and take no more than 5 candidates and then 
once they are teaching in Trainings re-evaluate the process.24 
 
 
 

11. Questions/Ideas/Suggestions/Considerations to Address 
 

 
 
 
 
 
 
 
 

 

 

We think it is essential to participate as Assistant Trainers in different FTPT programs and to 
follow the steps of the formative process that lasts at least three years, to learn the 
pedagogical sense that Doctor Feldenkrais created and developed to train other people to 
learn this method.54 

Most frequent considerations are: 
- Include a non-FK person in the evaluation process. 
- How to integrate AP-Trainers into educational system. 
- Are AP-Trainers „real“ trainers? 
- Requirements: lack of experience working in FPTPs. 
- Lack of feedback by experienced Trainer (no mentoring, no 

working in FPTPs). 
- Language must be addressed (English? National language?). 
- Include life experience (e.g. bringing up children). 
 
 
 



 

EuroTAB   Alternative Pathway Consultation Phase Report 01.06.17 

I would hope the various TAB’s have a reasonable number of the current trainers on the 
board(s) who have had extensive experience teaching in programs and whose program 
graduates are reasonably successful in their ongoing practices………as they should have some 
of the necessary abilities to ascertain the competency levels of the various applicants.38 

I would take into consideration, that a certain pedagogical  and specific Feldenkrais 
teaching  experience in training programs over the 4 years of accompanying different training 
groups is necessary in order to become a trainer.47 

The current training program requirements for the number of days taught in a program by 
any given trainer, and the Ed’s will most probably need to be changed38 

the competency requirements, and what they are, of graduates of a program, will also need 
to be changed, updated, etc38 

Have you considered including someone in the assessment process who is not already on a 
TAB and who is not a trainer, but rather is an accomplished professional in related fields?19 

...where is it discussed how these new trainers could contribute to reinvigorating the training 
process? What would be open to them with regard to setting up or teaching in trainings? 
How does this interface with the existing system of Educational Directors, who might expect 
their trainings to continue in the way they have been going?19 

If someone became a Trainer in this way, who would hire them?28 

Would this Trainer be able to educationally direct a training?  How would that be 
established?28 

... While I fully endorse a competency-based alternative pathway, I suggest that the 
introduction and presentation at least acknowledge that developing some of the 
competencies will likely require some experience in training programs. It could be noted that 
this may be individualized, rather than prescribed as it is in the current policy.26 

...up to now this initiative also excludes people that are not comfortable enough in English. I 
understand that lots of the „advanced“ teaching material has never been translated. Still, in 
the beginning of the project it would be important to get rid of the language barrier - national 
tabs helping with translation, or adding a transcript of the video that can be translated via (at 
least) translate.google.31 

years of nursing and bringing up children (or caring for elder people) on the other hand seem 
to be a very useful experience for teaching the Feldenkrais Method ... The same goes for the 
area of arts and psychology. I am missing these areas  in your video. ... maybe you would find 
some place to mention and include these aspects as well.31 

I would urge that you cap the pages on the applications (and similarly video evidence) so that 
the process of evaluation does not blow-out.34 

... that expectations and formulation of the evaluating bodies is similarly clear and given 
boundaries for expectations.34  

Adopt a serious view concerning anatomy studies.35 

Please find a way to related seriously to the organization of the practitioner while he is 
performing a FI lesson35   

To insist on A certifying letter from an IFF association/Guild confirming the applicant's 
membership as well as a statement of clear ethical conduct, would immediately exclude me 
from submitting an application to be considered for this alternative pathway.23 
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Regarding an AT applying according to the AP - these questions come to me: 
it is requested to add the former application as an AT? 
sending 2 cases: which combination of short - medium -long work is better to present 
1 short and 1 medium/long work? 
2  medium/long work?32 

 

 

12. Suggestions for an evolution of the AP proposal  
 
The feedback provided us with ideas on how to improve the AP project: 
 

 The way TABs will deal with an application has to be specified. 

 TABs should consider how to deal with a larger amount of applications. 

 TABs should decide how to start with this new form of application: test pilot ? (5 
candidates…) 

 The AP procedure should indicate how the trainers will be involved in the evaluation process 
of the applications (STG ?) 
The AP procedure should clarify the notion of equivalence. Equivalence must be really an 
equivalence: for instance, intellectual learning is not equivalent to organic learning 

 The assessment tool could be integrated in the procedure to become AP trainer. 

 The AP procedure could integrate a path into the process so that an AP trainer could be 
easily integrated into the educational system. 

 EuroTAB may consider revisions in the Training Guidelines instead of AP to enable 
professionals to teach in trainings by invitation of the Eds.  

 Courses, or retreats in which candidates spend time working with trainers demonstrating 
their skills can be a positive way of gaining the support and endorsement of the trainers.  
 
 

13. A few more concerns 
 
The concerns are illustrated by the quotes. EuroTAB clarifications at the bottom. 
 
Status of AP-Trainers 

I am not sure that your plan is actually solving a problem that exists, i.e. according to the 
Training Acc. Guidelines they all can already teach within a training program. ...What you are 
describing sounds more like Adjunct Faculty or ?25 

 
AP is „the easy way“  

How can people honestly affirm that the Alternative Path - the easiest way to become 
Trainers - won’t substitute the actual process of becoming a Trainer and that both will remain 
in place?54 

Is it for a few who have just been unwilling to go through the process?28 
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 „Some people“ want to destroy the method 
 

The truth is that some people want to destroy the correct learning path instead of improving 
it.54 

...if this proposal is accepted I would find it the beginning of the breakdown of the entire 
system. Maybe this is what some are interested in.39 

 
TABs are not able to assess these applications 
 
 Currently TABs rely heavily on the competency reports provided by Trainers and the STG 
 reports.  

 

EuroTAB clarifications 

1. The proposal addresses the need of senior practitioners to be able to "jump onto the 
educational cart" once they have matured in the method, without compromising their 
practices, livelihoods by committing themselves to extensive years in training programs. 

2. EuroTAB's proposal is about providing the same possibility for functioning as a trainer in 
FPTP's as the trainers who are accredited by the traditionally accepted pathway.  

3. The idea that EuroTAB wants to use this idea to destroy the method or the community 
cannot be further from the truth. On the contrary, we want a vital, lively and moving 
community that lets the method develop 

4. We don’t think that going through the Alternative Pathway of establishing equivalence is the 
easy way to become Trainer. We rather consider it more difficult due to the increased 
openness and need for self-reliance. 

5.  There are differences in the way each TAB assesses applications. Assessing is a competency 
of its own which is developed by training to assess according to criteria, by arriving at 
decisions according to a clear model used for this and through practice. The status of AT or Tr 
does not guarantee proficiency in this skill. TAB members have developed their assessing 
abilities over the years of their service in the TABs. EuroTAB together with ETC are very 
concerned about the quality of assessment and are in the process of developing a model of 
TAB work, which will make greater utility of the resources of skilled assessment in the 
European community. This report is not the right platform to discuss this. 

 
 
 
 

14. Summary Note 
 
The consultation period has provided EuroTAB with challenges as well as ideas for further 
development of the AP proposal. We are looking forward to our face to face discussions with the 
other TABs to further the understandings of the needs of our community. We already feel that the 
initiative of the AP has brought about a renewed energy in the community for finding our way into 
the future.  
 
It is time to address the clear gap between the views of practitioners and many assistants versus the 
views of most of the trainers. While the policies that were created in the early years after Moshe's 
death served to get the method going with no community to speak of, there is now a community 
with growing experience in practicing the method that have a right for a say in the polices.  
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It is time to consider what will happen if the basic concept of the proposal is not recognized? The 
current rate of accreditations in the community: 
 

1. Trainers worldwide are accredited at 2.4 trainers per year 
2. Considering the number of assistants that are working and being accredited (in comparison 

to the amount of trainings) the source for potential new trainers is not improving.  
 
In conclusion, we offer the following quote:  
 
„If we look at how we do things, we might find an alternative way of doing them, i.e. have some free 
choice. For, if we have no alternative, we have no choice at all. We may kid ourselves that we have 
chosen a unique way of doing things, but it is compulsive for lack of alternatives."  
 
(MF/Elusive Obvious) 
  
 
 
May 2017 / Members of the EuroTAB 


